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Our Vision, Mission and Target ~(((°\w;gzvs,:

Vision
A Healthy Workforce in Safe Workplaces

Mission
To Prevent All Work-related Death, Injury & lll-health

By 2028, reduce and sustain the workplace fatal injury rate at
below 1.0 per 100,000 workers
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Singapore’s workplace safety and health (WSH) framework ‘
IS anchored on the legislation of the Workplace Safety and
Health Act

Workplace Safety and Health Act (WSHA)

Came into effect on 1 March 2006, last amended in 2020. Supported by 29
subsidiary legislation.

Purpose: To prevent incidents & ill-health at work

WSHA stipulates responsibilities of occupiers, employers, principals, to
take reasonably practicable measures to ensure the safety and health of
persons at work.
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Construction sector remains one of the top contributors of ((( —
workplace fatalities

Overall number and rate of
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Workplace Safety and Health National Statistics Reports, Ministry of Manpower (MOM), 2014 — 2023
Construction Demand, Tender Price Index & Construction Materials, Building Construction Authority (BCA), 2014 — 2023



It is crucial that all stakeholders do our part, press on with f((émm
efforts and improve further |

Developers Contractors & Supervisors Government
Sub-
contractors
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la. Developers

((( B
« Take ownership in “Design-for-Safety” (DfS) to eliminate or reduce
foreseeable design risks upstream.

 WSH (DfS) Regulations detail the process for stakeholders to discuss the

design risks of the project so as to identify and mitigate the safety and health
risks.
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1b. Developers

‘ & MINISTRY OF
: | Workplace Safety and (((\ S
. Health Guidelines

‘ \rourement in the Construction Industry

* Developers’ procurement
specifications shape contractors’
behaviour.

 WSH requirements for public sector
construction and construction-related
projects are enhanced.

« All public sector developers extended the
Safety Disqualification Framework to cover
more projects and sub-contractors.

@
Building and Construction »AUWUHIY ((( MANPOWER

An MND Statutory Board

MOM/OSHD/2024-01

2 Feb 2024

* M I n I mum we I g htag e Of SafetY' re I ated Crlte rl a To: Allfirms registered in CRS, FM Registry, Suppliers Registry and PSPC consultants
in tender evaluations raised to at least 5% of S
the overall score.

ENHANCEMENT TO WORKPLACE SAFETY & HEALTH REQUIREMENTS IN PUBLIC
SECTOR CONSTRUCTION AND CONSTRUCTION-RELATED PROJECTS:

(1) HARMONISED WSH REQUIREMENTS ACROSS PUBLIC SECTOR PROJECTS

(2) ENHANCED SAFETY-RELATED TENDER EVALUATION CRITERIA
(3) MEASURES TO INCENTIVISE GOOD WSH STANDARDS

* Projects valued at S$50 million and above, a
WSH Bonus Scheme rewards good WSH e LS D B S A R
outcomes during the construction phase.-

April 2024 (unless othenwse stated) -
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2. Contractors & Sub-contractors ((( S

 Demerit Point System (DPS) enhanced in Construction sector.
« Lowered threshold for issuing demerit points.
« More demerit points are issued for WSH Act breaches.

« Errant companies with consistently poor WSH performance reached the penalty
thresholds faster, debarred from employing foreign employees for up to two years.

« Construction sites with contract value = S$5million required to install Video
Surveillance System at worksite locations with high-risk work activities.

Workplace Safety and
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3. Supervisors ((( R

* Mandatory WSH Coordinator refresher e m—
training. ”((0 R

MOM/OSHD/2023-02

° Once every tWO yearS. 16 Feb 2023

To: Occupiers of Construction Worksites

WSH Coordinator Refresher Training

T T : T T WSH Coordinators play a crucial role in strengthening WSH governance on the ground. They bridge
L P rOVI eS CO ntl n u O u S tral n I n g tO u I u p WSH directives from the management to workers, and see to the implementation and compliance with WSH
practices. It is thus imperative that they undergo continuous training to build up their competencies to assist

the occupier in managing workplace injury risks.

competencies to manage Workplace injury 2 The S Act it th Enplyr a he Prnpl ke ressonably practesie et

ensure the safety and health of the workers. This includes providing these workers with adequate training for
. them to perform their work. MOM requires <Name of Company>, as the Occupier and Principal/Employer, to
r I S kS send all the appointed WSH Coordinators working in your construction worksites to undergo the WSH
[ Coordinator Refresher Training. These include the WSH Coordinators employed by the contractors and sub-

contractors who are working in these worksites.

3 WSH Coordinators are required to complete the refresher training by the following deadlines.
. . .
Y B rl d e WS H d I re Ct I Ve S fro m CO m a n ) S a All WSH Coordinators in the construction sector who were trained before and on 31 December
2017 will have to complete their refresher training by 30 June 2023;

b. All WSH Coordinators in the construction sector who were trained from 1 Jan 2018 till 31 Dec

m an ag e m e nt to WO rke rS . an d Se e to th e 2021 will have to complete their refresher training by 31 Dec 2023.

Priority for registration will be given to WSH Coordinators who are working in construction worksites where the
contract sum is less than $10 million, and those who need to meet the earlier deadline. WSH Coordinators

i m p I e m e ntati O n an d CO m p I I an Ce Wlth WS H who were informed earlier and have applied to attend the refresher training need not register for the training

again.

p r Cti C e S 4 The refresher training will be conducted in two parts
a ]

i) e-learning (estimated 5 hours), which can be carried out anywhere, anytime, and completed by
different sections, at the participant's convenience using his/her mobile phones or any other internet-
connected devices; AND

ii) a one day in-person training session, AFTER the participant has completed his/her e-leaming.

5. The refresher training provides new information not covered in the WSH Coordinators’ Advanced
Certificate in WSH course. Learners will be updated on the latest WSH developments, and key areas such as
good WSH practices and effective management of contractors. There will be activities where they can apply
their knowledge and skills to practical work scenarics

Ministry of Manpower Occupational Safety and Health Division
MOM Senvices Cenlie, 1600 Bendemesr Road, Singapere 339948 Wi Tl 65,6438 5122 1615
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4. Workers

« Enhanced WSH training accessibility
through online micro-learning.

» Workers to engage in continuous learning on
latest WSH knowledge, at their own
convenience on-demand.

* Modules cover high-risk work activities.

* Bite-size online modules in workers’ native
languages.

°
 af MINISTRY OF
( MANPOWER

Fall Protection Equipment
Lifelines

Py

Ladder Safety

Stable and Sound

Locking Mechanism
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5. Government ((( S

* More targeted inspections through predictive data modelling to identify
higher risk workplaces.

* Improve safety upstream through behavioural nudges in pre-inspection
letters.

 Enhanced penalties to punish offenders who fall to take any safety
measures through stricter penalties.

Utter indifference to the harm and danger he can cause: C) Menon

& mothership News PE2023 Ne

The court disagreed with the lawyers' characterisation of harm as not being "high", Menon

S'porean man, 70' appeals 4 months' jail said, adding that this was even after not taking into account Bee's death, as there were three
term for safety breaches leading to man people were exposed to harm with a high chance of fatality.
killed by boom lift, gets 14 months' jail

. toad Menon noted the "egregiousness of the breaches", pointing out that Koh had "utterly failed"

Instea 3 : ;
‘ to perform his duties under three different safety regulations and codes.

"He had simply entered into a contract to transport the boom lift for a mere sum of $180,

without any regard to his statutory duties as an employer."
He said that it was "only a matter of time" before such an accident would occur.

On the lawyers' argument that Koh's breaches were "systemic"”, Menon pointed out Koh had
conducted his business in "n a reckless manner in that he was indifferent to the danger he
was posing to others" and was exactly the "very behaviour that Parliament intended to curb”

when they passed stiffer penalties for the WSHA.

I "There was utter indifference to the harm and danger he could cause or expose others to."
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Let’s do our part for WSH
Thank you

SGMinistryofManpower
B MOMsingapore
m Ministry of Manpower
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